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In line with Government of India’s flagship Skill India programme, Akzo Nobel India (ANI) has initiated skill training in painting to promote employability
amongst youth. As part of this initiative, ANI runs AkzoNobel Paint Academy in 9 cities across 5 States offering skill training to more than 2,500 youth per year
in Decorative Paints and Vehicle Refinish. Post the training, these youth are linked to painting contractors and automobile body shops for employment. Out of 9
centres, 2 have been recently recognized by Government of India as International Training Centres.

As a part of Diversity & Inclusion initiative, AkzoNobel Paint Academy is putting special focus on disadvantaged groups and sections of society to bridge
inequality. 200 women, 160 prison inmates and juveniles and 8 transgenders (LGBT community) have undergone skill training and rehabilitated with
employment. Says Mr. Parthasarathi Changdar, Lead CSR, “AkzoNobel is committed to continue (our) focus on vulnerable sections of society and use skill
training to empower them”.

Ministry of Skill Development and Entrepreneurship distributed RPL Certificates to successful candidates
(MSDE) along with Department of Panchayati Raj and interacted with them, in a virtual function. Among
(DoPR) conducted a pilot RPL in the Districts of the Sector Skill Councils, Paints and Coatings

Varanasi and Chandauli. National Skill Development Skill Council (PCSC) was the highest performer in

Corporation (NSDC) was the project implementing the number of candidates enrolled and trained
agency. Honorable Minister for Skill Development and  vis-a-vis targets.

The Blastline Institute of Surface Preparation and Painting, established in 2006, is a leading provider of vocational training in Kochi, Kerala. Among our early Entrepreneurship Dr. Mahendranath Pandey
Training Partners, Blastline have conducted fee based training with an excellent track record of placements abroad. Blastline recently moved to this
state-of-the-art, 25,000 square feet premises.
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From the CEO’s Desk

Let us usher in the New Year with a prayer on our lips and hope in our hearts. Let us believe in our
strength to overcome. The fight is not over as the pandemic is still lurking around and the vaccine is
yet to make an impact. And so, it is time to think positively and act positively. It is time to do what we
need to do with caution and prudence.

Paints & Coatings Skill Council is well prepared to face the New Year with resolve and conviction.
Our resolve to conduct trainings, even in the face of adversity, was in evidence in the various trainings
we have conducted since September across India. We are thankful to the Ministry of Skill
Development and Entrepreneurship, National Skill Development Corporation, our Master Trainers
and our Training and Assessment Partners for the faith they have reposed in us and their

unstinted support.
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Corporation programmes or State Skill Mission RPL programmes, we have delivered them all in as effective a manner as possible. This
edition of our Newsletter covers these events with visual celebration.

At PCSC, we have completed development of three Online modules and are in the process of doing more. We are also conducting
physical training by adopting all the safety guidelines to continue to reach the digitally disadvantaged and conform to all important
requirements of hands-on training.

Our efforts in extensive advocacy on the importance of Apprenticeship programmes are bearing fruits and we hope to work on this initial
success to build on the Scheme and contribute to augmenting Skill Development.

We seek the support of Industry partners in recognising the importance of Skilling in the face of an uncertain future. Costs can come down
due to productivity improvements, migration of workforce as a problem can go away if they are adequately skilled and their skills are

recognised as they will find permanent work in places where jobs are being created. As a proactive Industry, it would only be fitting if all ? .
stakeholders involved in the skilling ecosystem work towards creating a skilled workforce that will not only benefit the Industry but even the : . [ i | DR
country and beyond its borders. i j ! 2

The Ministry of Skill Development has launched the third phase of its flagship development scheme Pradhan Mantri Kaushal Vikas Yojana
(PMKVY 3.0). The District Skill Committees (DSCs) will be the focal point for the implementation of the Scheme. Under the revised
structure, DSCs will do a district-level skill gap demand assessment, mobilize and counsel candidates,

from training batches, provide post-training support, and handle grievance redressal. We have contacted over 50% of the Districts,
already, and will work on this grand initiative with the help of NSDC to cover as many districts as possible.

In an endeavour to improve the information flow and bridge the demand-supply gap in the skilled workforce market, the Ministry of Skill TR ot AT . k. i i Q Bahadurpur, Bihar
Development and Entrepreneurship (MSDE) has launched Atamanirbhar Skilled Employee Employer Mapping (ASEEM)’ portal to help o 3 2

skilled people find sustainable livelihood opportunities. We want all

our stakeholders to take advantage of this immensely useful portal.

As | said at the beginning of this letter, | would like to pray along with all of you for a great year ahead. | would also like to share with you
my belief that hope is a powerful thing. It inspires us to do the impossible.

So, let there be a prayer in every lip and hope in every heart!

HAPPY NEW YEAR!




