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Dear Stakeholder,

Lat ma start by wishing you all a Merry Chrstmas and a wery Happy Mew Year - a naw chaptar in
lifa waiting to be written. Time ko ask new questions and discover new answers and time to set
naw qoals and scale new hesghts! We ara never too old to rainvent owrse lyes!

I wizh you and your family graat health, happiness and prospsarity.

In the last newsletier | wrote to you about many issues and challenges facing the Skill Council
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The Skilling eco-system in the Paints & Coatings Industry is still
evolving and largely at a nascent stage, There is a lot of work to do
because of lack of awareness and lack of darity on progression
pathways

On one hand we have Paint manufacturers and Large Paint
Applicators seeking skilled manpower in their respactive areas of
aperations, and on the other we have a large pool of untrained
people seeking employment

There are Skill Developmeant Institutions which has the patential to
houss the necessary infrastructure for spedialized skill training bot
lack the funding and willingness to invest from ather stakeholders,

While mamy NGOs warking on the ground can mabilise potential
bensficiaries, a job in the Paints & Coatings Sectar is not percefved
ko be aspirational and is undervalued, making mobilization for
training difficult

According to the Economic Survey 2018, BT of firms, representing
21% of total tumaower, are purely informal, cutside both the tax and
sequrity nets, The survey glaringly points out that the size of the
formal sector [defined here as being either in the social security of
GET met] is & mere 13% of total firms in the private non-agriculturs
sector,

Therefare, thers is an urgent requirement to recognise and assess
the skill levels available in the informal sedor throwgh a process of
formal certification

Lome of them are as follows:-

* Theare is ale a need to deliver, in & practical way, appropriate
upskilling modules for skill enhancement and soft skills which will
contribute towards productivity and quality output

= There is & nead to create a robust framework and ecosystem for
informal apprenticeship which can create a pathway far
formalisatien of informal sector and also help in increased
entreprenaurial actvities

* find, finally there is & need to recognise and manetize the value of
upskilling and compensate skilled manpower appropniately,

A 3 Sector Skill Council, we are sparing no efforts in creating
awareness of the variows initiatives already in place under the Skill
Irvcian Massian.

But there is more that needs 1o be done. We want industry partners to
upport thase initiatives to make it & win-win situation for all,

Irvestrnent in skill will fuel talent and talent will fuel business. The
Skill India inrtiatiwes aims at developing the youwth and making them
industry ready. YWe want you to support us in creating this future.

Loaking forward to making the journey with you.
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With best regards,
lagdish Acharya




Take equal parts of passion, vislon and conviction and nurture itwith hard work and investments and you get the gold standard
- in anything. Shantha Paint House, Thiruvananthapuram, Kerala, is undisputably the Gold Standard in Paint Retail in India.
Arvy Indian paint professional who enters SPH, as Shantha Paint House, 15 known, will have a jaw-dropping experience. Be it the
range of products, or the super-efficient customer servicing systems, SPH will dazzle you with its forward thinking and passicn

for excellenoe.

Started in 1960 as a small paint shop, SPH has grown in leaps and Bounds under
the visionary leadership af Mr Vijayan. 8Mr Vijayan took over fram his father in
1964 and decided that SPH will not be a run of the mill paint shap, Mow with a
turn-aver well over Bs, 30 cnares from a single outlet, SPH bears testimaony ta the
fact that investing in excellence gives vou inimitable competitive advantage. Mr
Vijayan, in & focused manner, irvested in contemporary technology and
competed with the best in the world, Tales of his customer arientation and
attention to minute details are legendarny. It is inspiring to hear B Vijayan tals

about the latest innawvation with o miuch enthusiasms and pride
Wir Vijayakumar Sreedharan Hair,
“Wiayan” o the Fant Industrg

Just consider this. ..
SPH Color Kitchen has 15 different color tinting machines and shakers.

5PH Caolor Café - a giant LED soreen with multiple software to irtually
paint your horne and choose.

Light simulation booth to create 8 wibrant light conditions,
Forced dry chamber to check the calor of the dry film.
Paint and Color consultants at the point of purchase

The list goes an
Eight TW screers in a rod giving camipany
qpecilic prosdwet information and promaticnd Nor
the custamers waiting o coliect their paings,

If you want to know more of the iconic Shantha Paint House
visit their website: www.sphindia.com




Demand Generation Meets / Master Trainers ?..ﬁ

Demand Generation Meets

Demard aggregatiaon is summing the total demand for a sector —in this case the Paint and Coatings Secton Paints and Coatings
Skill Counal s actively pursuing every opportunity for demand aggregation meets with every segment of the Paints and
Coatings sectar,

Membemn of the Paint Industry o the 0 Condawe CEd PCSC Mr lagdish Acharga anchonng the panel LB PCSC addressing the Kational Irstiie of
arpanied by DEMAS in BhoBamethna i uriaiim &0 e X0 Coppless Rurd Dewelipereend and Panchapali Baj
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Call Coneclanss i Bhabne shivai Odisha

PCSC is looking for Master Trainers

Faints and Coatings Skl Counal (P25 15 looking for Master Trainers who will deliver the Train the Trainers' programmie far
PSR, Master Trainers are Subject Master Experts (SMEs) in the spedfic domain, Typically, 2 BMaster Traines weoubd have aver 24
years experience in the relevant domain and will be interested in delivering shaort duration {3 to 4 days) training programmes.
FUSC conducts Training of Trainer’ programmes regularly, depending on the need, atvariows locatiens, These Train the Trainer
programmes are o refresh the trainees on thaer domain knowledge and onent them on the key kearnings they need to ensure
trainers must focus on. Here s a chance to pass on your knowledge and skill to others and be a part of the SKILL INDHA missian.
Aease mail your resume and the Job Roles vou areinterested o0 manageraffiliationa psc.in

There s a need for Master Trainwers inall the regiens (North, South, East and West) as follows,

MAMUFACTURING JOB ROLES APPLICATION JOE ROLES

PCSAC0E0 Air Classification Mill Operator 1 PCSQ5109 Protective and marine painter
2 PCS0Q0802 QC Chermust RMEFG 2 PCEO5002 Decorative painter
3 PCS/OBG0DZ  Extrusion operator 3 PCR5108 Gereral industrial iguid) painter
4 PCSAQ0902  Filling and Packing Operator d4  PCROS005 Paimting helper
5 PCSAO0510  Liquid Paint Processing Operator 5  PCRAO5102 Powvder coater
B PCEO0E09  Tinting Operator & PCSQS007 Shop finting assistant
T PCSAQ0E03 Tumbling Operator 7 PCRAG5000 Supenisor - decorative application
8 PCSOO505 Production QC In-charge g PFCS05004 Waood polisher
9 PCSO0I02  Technical Sales Representative g PCSOS006 Assistant decorative painter

10 PRCAASCIOTA0E)  Repair painter auto body level 4
Master Tramers are rernbursed their travel aad hotel expenses 1

PSCASCI01A07)  Repair painter auto body level 3

and pald @ konorarium fior conducting the training,
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WorldSkills Competition

Wiorldskills 15 a mowement. It is a group of people and organizations that together advance the shared social objectve of
increasing the provision of skills, Skills change the lves of young people around the globe, The World3kills movement has 82
remiber countries and regions that reach about teo thirds of the waosld populatian,

Worldskills competition measures excellence, celebrates Chamaions and encourages hundreds of thausands of young pecale
to turn their passionsinto a profession. The competition is held every 2 years.

All skills are divided into the following six categories:

01 Construction and Building Technology 04 Manutacturing and Engineering Technalagy
02 Creative Arts and Fashion 05 Sadial and Personal Sendces

03 Information and Communication Technology 06 Transportation and Logistics
WorldSkills and India

WorldSkills India under the Ministry of Skill Development and Entreprencurship (MSDE) and Mational Skill Development
Corparation (N30 represents India at the WerldSkills arganization. The Joint Secretary under M30E s the Official Delegate
(0D while the Head World5kills | ndia is the Technical Delegate (TD).

Worldskills is the Chmpics of Skills where the youth from than 50 countnies comipete inawer 50 trades.

India has been participating in Warld3kills competition since 2007 . At the 44tk Waorld3kills competition beld in 2017 in Abu
Dhaki, Indiawas ranked 19th out of b4 countries.

The 45tk Woeddskills Competition was held in Kazan, Russia from
August 22 o Bugust 27, 2079 11 was the largest WorldSkills

SNo Medal  Skilll Trade
M Gold Water Technology
02 Silvar Web Technolagies

03  Broree  Jewellery
4 Bronze  Graphic Design Technology

Competition with owver 1400 young competitors from aver &)
countries competing in 56 skills, Indian parficipation was in 44 skills/
trades with 48 competitors participating in the event.

In additien, India won 15 Medallion of Excellence and was ranked
13th as against the 19th rankinWorld3kills Competition 2017,

Painting and Decorating Skill

Painting and Decorating Skl i one of the 56 sklls and part of :: ::::::::i:ipud Miural Painting
the Construction and Building Technology categaony., —

02 Wall paper application

03 Daor Painting in three colours

04 Frae Technigua
053 Lettering

5 Main Design

The test project, which is prepared by an independent agency
ard disclosed only an Day 1 of the competition, consists of the
fallowing six modules:

The competitor is expected to complete the test progect as specified in 20 hours, spread over 4 days of the competition.
Thewark done by the competitor is assessed by a group of 3 experts, using the pre-defined marking scheme,

Each of the above modules, also called a criterion for the marking scheme, is further sub-divided into sub-criterion, Each sul-
critericn will have a number of aspects, which is the actual unit for measurement.

An aspect can be marked either by judgement or measuremeant.
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Selection Process:

Indiaskills competition is hedd every even year at the 5tate, Regional and National level,

In the states, the competition will be held at the district level. The district level competition will be of 4 — 6 hours duration.
Cvistrict winners will compete for the state level competition. The State level competition will be for 8— 10 hours duration. State
winners will competein the Regional competition, which will be held in 5 regions of the country, induding Morth-East.

The regional wanners will compete in Indiaskills 2020 Nationals. The duration of the Regional and Mational competition will be
18- 22 hours, The test project for all the cormpetition will be as per WorldSkills Standard Specification.

All candidates born after January 1, 1999 are eliginle for the competition. Thereis no other eligibility criteria.

The top two IndiaSkills 2020 National winners will be provided extensive training for WorldSkills Competition 2020, The

selection of the final competitar will be based on the results of best of 3 mock tests 10 be conducted and assessed as per
World5kills Standard Speafication. The selected competitor wall represent India at World5kills 202 1 to be held in Shanghai.

Expectations for Industry

1. Identify suitable candidates {bom after January 1, 19991 to comaete at the state,
regianal and national lewel,

2. Provide training to the identified candidate as per Worldskills Standard Specification.

3, Support Indiaskills 2020 and training by setting up the required infrastructure and
providing the required tocls and consummables for the training.

India's Entry

Austria = Gold

Indian competitar perfomang at WorldSkills Competition 2019 Kazan,

Participation in WaorldSkills Competition helps Paints and Coatings Skill
Council and the Faint industry in India, in qualitative upgradation of skills
matching 1o international standards. This is a great opportunity for all of us to
beinvalved in this movement.

France - Bronze




ACSC Tearmn — CEO e lagdish Achasys, Directos Me M K Bhatie and {05 al Paints and Coatings, Corstrudtion and Fluembing Skl Counciz
Consultant kir Gosishankar with Team iTrain o Vipyawada, met with the kil af Tamd Madu Skl Development Conpoeatian

ki Wighru Yenugopal LA far 8 Cob & Tamilnad,

PCRC Chairman af the Apprentioeship Pakheada with Hon Aenisters
ki Hiten Gadkarn and Br Mabendranath Pandey

Giemrning Council menting of FCSC in progress in Chennai ks Rekha Bhenon - 55C Gosemance far PCSC being folictated by
Chaisman M Mashesh fnand.

- ﬁ"
ﬂ a Chaman W Mahesh Snand felictateg &5 Subhash Eiran of SEEDAF P




ToTs / RPLs / 5TTs

-

Selection Commitbes Besting [3CKD in progress Tor MOCFDC
in Ealimpong, West Bengal,

A0 in propress at Darang, Bssam for MBCHDE

THADE BPL assessments taking place in Villupwam, Tamilnadu

Mippon M5hakthi training in
Wayladuthural, Tamilnaou, Candidates

‘Women Painber Training by
will be certified thrawgh THSDC AAL.

Hippon Faint and certificaton
by TREDL RPL

of
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WANT TO BE A
WORLD CHAMPION PAINTER?

If you are born after 1st January 1999, register now in
www.worldskillsindia.co.in and participate in the India Skills competition.
The winner will represent India in the World Skills competition in
Shanghai, China in 2021,
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